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for children

Managing time and money, two basic
resources for families, often involves a
trade-off. Full-time workers earn more
money but have less time for unpaid work
and caregiving activities, including self-care.
Part-time work can provide more personal
and family time but offers less employment
income. It can also affect access to
workplace benefits and may have
implications for career progression.

Statistics Canada defines part-time workers
as those who usually work less than 30 hours
per week at their main or only job.'In 2023,
data from the Labour Force Survey (LFS)a
showed that 18.0% of employees in Canada
aged 15 and older worked part-time, up from
12.5% in 1976.2 Larger increases were seen
among young people and older adults. Nearly
half (49.4%) of younger employees aged

15 to 24 worked part-time in 2023, more
than double the percentage in 1976 (21.1%).
Among employed adults aged 65 and older,
41.3% worked part-time in 2023, up from
31.4% in 1976.

Women are more likely to work part-time
than men, today and in the 1970s, but the
gender gap has decreased. The gap is
largest among workers aged 25 to 44. The
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Women are more likely than
men to work part-time to care

percentage of women employees working
part-time fell from 21.8% in 1976 to 15.6%
by 2023.2 During the same period, the
percentage of male employees working
part-time increased from 1.5% to 5.9%.

Research has shown that women with family
care responsibilities are more likely than
men to take on work that fits the schedule
of those responsibilities.3 Among part-time
workers aged 25 to 44 in 2023, women
(38.5%) were four times more likely

than men (9.4%) to have cited “caring

for children” or “other personal or family
responsibilities” as their main reason for
working part time.4 Although this was
approximately the same as the percentage
of women who cited these reasons in 1997
(38.0%), this was nearly three times
higher than the percentage of men who
did so (3.2%).

Working part-time can be due to personal
preference and choice, or to circumstances
such as an inability to work full-time or a
lack of full-time job availability. Among all
part-time workers aged 15 and older in 2023,
15.7% were involuntary part-time workers,
compared with 29.2% in 1998 (which is
down from a peak of 31.2% in 1997).4
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This declined for both women and men in
all age groups, with the biggest shift being
among men aged 25 to 54. The proportion of
men in this age group working part-time who
were doing so involuntarily dropped from
56.1% in 1998 to 31.6% in 2023.

Why this matters

Working part-time can help parents
allocate more time for their children,
families, and other activities that are
important to them. Studies show that

it can also help to avoid work-family
conflicts, as long as there is a supportive
organizational culture at work.5 At the

Percentage of employees aged 15 and older
who worked part-time, by age group, Canada,
1976 and 2023

70

60

50

40

30

Percentage

20

i 5N Bl B

0

15-24 years 25-44 years 45-64 years 65+ years

B1976 02023

Source: Statistics Canada. (2024, January 5).
Table 14-10-0327-01 Labour force characteristics by sex
and detailed age group, annual.?

same time, part-time employment results
in lower incomes, which can compromise
families’ financial capacity and resilience.

Working part-time and earning less as

a result may add financial stress to the
family, especially when part-time work

is involuntary. In the long term, access

to parental benefits and pension plans,

as well as the level of benefits received,
depends upon hours worked and previous
earnings. Part-time workers can sometimes
face disadvantages concerning both their
direct income and their eligibility for social
security programs that can contribute to
their family wellbeing.

Percentage of part-time employees aged 25 to
44 who cited “caring for children” or “other
personal or family responsibilities” as their
main reason for working part-time, Canada,
1997 and 2023
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Source: Statistics Canada. (2024, January 5).
Table 14-10-0029-01 Part-time employment by reason,
annual (x 1,000).4

@ Data from the LFS excludes the territories, persons living on reserves, full-time members of the regular Canadian Armed Forces, and

persons living in institutions.
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